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School of Art and Design 
Kennesaw State University 

BYLAWS 
!
Mission Statement 
"#$!%&''&()!(*!+#$!,$))$'-.!/+-+$!0)&1$2'&+3!/4#((5!(*!62+!-)7!8$'&9)!:/;668<!&'!+(!=$!-!5$-7$2!&)!+#$!$7>4-+&()!
(*!-2+!'+>7$)+'!-)7!+(!?2(%(+$!+#$!1&'>-5!-2+'!-'!-)!$''$)+&-5!$@?2$''&()!(*!+#$!#>%-)!4()7&+&()A!!B$!4>5+&1-+$!
-2+&'+&4!92(.+#!+#2(>9#!+#$!7$1$5(?%$)+!(*!42$-+&1&+3C!&))(1-+&()!-)7!+$4#)&4-5!?2(*&4&$)43A!!;>2!?2(92-%'!>?#(57!
)-+&()-5!'+-)7-27'!&)!'+>7&(!-2+C!-2+!#&'+(23C!-2+!42&+&4&'%C!-$'+#$+&4'C!-)7!-2+!$7>4-+&()A!!B$!-2$!4(%%&++$7!+(!
?2(%(+&)9!-.-2$)$''!(*!95(=-5!-$'+#$+&4'!-)7!&)1(51&)9!'+>7$)+'!&)!-??2$4&-+&()!(*!+#$!-2+'!-'!-!5$9&+&%-+$!-)7!
&)+$92-5!?-2+!(*!4(%%>)&+3!5&*$A!!!
!
ARTICLE I. ADMINISTRATION 
 
! ! ! A. SOAAD Director 
! ! ! ! DA!!! E>-5&*&4-+&()'!-)7!+$2%'!(*!-??(&)+%$)+!

-A! "#$!8&2$4+(2!'#-55!7$%()'+2-+$!$@?$2&$)4$!-)7!>)7$2'+-)7&)9!(*!+#$!1-2&(>'!*&$57'!(*!
1&'>-5!-2+!-)7!'#-55!#(57!+#$!+$2%&)-5!7$92$$!&)!-+!5$-'+!()$!(*!+#$!*&$57'!(*!F&'>-5!62+A! !

! ! ! ! ! =A! G-)7&7-+$'!*(2!8&2$4+(2!%>'+!=$!+$)>2$7!?2(*$''(2'!(2!+$)>2$7!-''(4&-+$!?2(*$''(2'A!!
4A! "#$!8&2$4+(2!'#-55!=$!-??(&)+$7!=3!+#$!8$-)!(*!+#$!G(55$9$!(*!+#$!62+'!:G;"6<!-)7!'$21$'!

-+!+#$!?5$-'>2$!(*!+#$!8$-)A!
7A! 6)!$@+$2)-5!'$-24#!*(2!-!8&2$4+(2!&'!.#(553!7$?$)7$)+!>?()!-92$$%$)+!=3!+#$!8$-)!-)7!

+#$!H2(1('+A!!
$A!!! I*!-)!$@+$2)-5!'$-24#!&'!4#('$)C!=>+!*>)7&)9!&'!)(+!-1-&5-=5$!(2!+#$!'$-24#!&'!>)'>44$''*>5C!

+#$!/;668!1(+&)9!%$%=$2'#&?!:-'!7$*&)$7!&)!62+&45$!FJ6<!%-3C!=3!-!+.(J+#&27'!%-K(2&+3!
1(+$C!2$4(%%$)7!+#$!4>22$)+!8&2$4+(2!+(!2$%-&)!&)!+#$!?('&+&()!*(2!()$!3$-2C!(2!$5$4+!-)!
&)+$2&%!8&2$4+(2A!!! !!

*A! 6!+.(J+#&27'!%-K(2&+3!(*!1(+&)9!%$%=$2'!.&55!=$!2$L>&2$7!+(!2$4(%%$)7!-!8&2$4+(2A!I)!
+#$!$1$)+!+#-+!+#$2$!&'!)(+!-!+.(J+#&27'!%-K(2&+3C!+#$!+(?!+.(!4-)7&7-+$'!.(>57!=$!
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SA! "#$!8&2$4+(2!'#-55!=$!$1-5>-+$7!-))>-553!=3!%$-)'!(*!+#$!G(55$9$!(*!+#$!62+'!6''$''%$)+!(*!
T-)-9$2&-5!U**$4+&1$)$''!(*!8$?-2+%$)+!G#-&2!-)7M(2!(+#$2!>)&1$2'&+3J-??2(1$7!$1-5>-+&()!
&)'+2>%$)+'A!

! ! ! !! VA! W-4>5+3!%-3!4(%%$)+!-)7!-71&'$!()!5$-7$2'#&?!&''>$'!&)!+#$!*(55(.&)9!.-3'P! ! !
! ! ! ! ! -A! 6772$''!&''>$'!7&2$4+53!.&+#!+#$!8&2$4+(2A! ! !
! ! ! ! ! =A! 6772$''!&''>$'!+#2(>9#!+#$!/;668!W-4>5+3!G(>)4&5!:8WG<A!! ! ! !!
! ! ! ! ! 4A! I*!&''>$'!2$%-&)!>)2$'(51$7C!+#$!*-4>5+3!%-3!'$$N!+#$!&)+$21$)+&()!(*!+#$!8$-)A! ! !
   B. Assistant or Associate Director 

DA! 6)!6''&'+-)+!(2!6''(4&-+$!8&2$4+(2!%-3!=$!-??(&)+$7!=3!+#$!8&2$4+(2!&)!4()'>5+-+&()!.&+#!+#$!
8$-)!(*!+#$!G(55$9$!(*!+#$!62+'A!!! ! ! ! ! !

! ! ! ! OA! />4#!-)!-??(&)+%$)+!.&55!*(55(.!+#$!?2(4$7>2$'!&)!IJ6JD!*(2!+#$!/;668!8&2$4+(2A! !
! ! ! ! SA! 6)!6''&'+-)+!(2!6''(4&-+$!8&2$4+(2!#(57'!-!+.$51$J%()+#!-7%&)&'+2-+&1$!-??(&)+%$)+!-)7!!
! ! ! ! ! )$9(+&-+$'!#&'M#$2!.(2N!5(-7!.&+#!+#$!8$-)!(*!+#$!G(55$9$!(*!+#$!62+'!&)!4()'>5+-+&()!.&+#!!
! ! ! ! ! +#$!8&2$4+(2A!
! ! ! ! VA!! 6''&'+-)+!(2!6''(4&-+$!8&2$4+(2'!'#-55!-''&'+!+#$!8&2$4+(2!&)!+#$!$@$4>+&()!(*!7>+&$'!! ! !
! !

!
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   A. Standing Committees 
! ! ! "#$!
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  implementation of policy.  Implementation of policy includes, but is not limited to: strategic   
  planning, annual budgeting, hiring, space and resource allocation, reassigned time, salaries and  
  raises, and appointment and reports of ad hoc 
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! ! ! ! W-4>5+3!L>$'+&()'!2$9-27&)9!+#$!(?$2-+&()'!(*!+#$!G(55$9$!(*!+#$!62+'!'#(>57!=$!-772$''$7!+(!+#$!!
! ! ! ! 2$?2$'$)+-+&1$'!(*!+#$!G(55$9$!W-4>5+3!G(>)4&5!-'!*-4>5+3!-71(4-+$'!-)7!-71&'$2'!+(!+#$!8$-)A!!
! ! ! ! !
ARTICLE VII. GUIDELINES FOR FACULTY SEARCHES!  
  A.   Search Committee Formation and Work 
! ! ! ! DA! /$-24#!G(%%&++$$'!.&55!=$!*(2%$7!*(55(.&)9!+#$!?2(4$7>2$'!&)!IIJ`A!!!
! ! ! ! OA! /$-24#$'!.&55!*(55(.!-55!>)&1$2'&+3J%-)7-+$7!?2(4$7>2$'A!!"#$!8&2$4+(2!-)7!8$-)!! ! !
! ! ! ! ! '#-55!?2(1&7$!+#$!4(%%&++$$!.&+#!'?$4&*&4!-77&+&()-5!9>&7$5&)$'!-=(>+!4()7>4+&)9!'$-24#$'A!!!
! ! ! ! SA! "#$!4(%%&++$$!.&55!.(2N!.&+#!+#$!8$-)C!8&2$4+(2C!-)7!-??2(?2&-+$!>)&1$2'&+3!! ! ! !
! ! ! ! ! (**&4$'!+(!42$-+$!-)!$**$4+&1$!-71$2+&'$%$)+!-)7!-''$%=5$!4-)7&7-+$!*&5$'!:.&+#!+#$!! ! !
! ! ! ! ! -''&'+-)4$!(*!+#$!67%&)&'+2-+&1$!6''(4&-+$'<A!!
! ! ! ! VA! "#$!4(%%&++$$!&'!2$'?()'&=5$!*(2!2$1&$.&)9!-??5&4-+&()'!*(2!4(%?5$+$)$''C!%-N&)9!+#$%!!!
! ! ! ! ! -44$''&=5$!+(!4(%%&++$$!%$%=$2'!!-)7!+(!(+#$2!*-4>5+3A!!"#$!4(%%&++$$!.(2N'!.&+#!+#$!!!
! ! ! ! ! 8&2$4+(2!+(!4(%?5$+$!2$L>&2$7!7(4>%$)+-+&()A!! !
! ! ! ! ]A! 6+!+#$!4()45>'&()!(*!+#$!'$-24#!+#$!4(%%&++$$!.&55!*(2.-27!-!.2&++$)!2$4(%%$)7-+&()!+(!+#$!
! ! ! ! ! 8$-)!-)7!8&2$4+(2!(>+5&)&)9!+#$!'+2$)9+#'!-)7!.$-N)$''$'!(*!+#$!*&)-5&'+'A!! ! ! ! !
! ! ! ! ^A! "#$!8$-)!#-'!$@45>'&1$!->+#(2&+3!+(!$@+$)7!(**$2'!(*!*-4>5+3!$%?5(3%$)+A! !
    
  B.  Potential Conflicts of Interest.  
! ! ! ! W(55(.&)9!+#$!45('&)9!7-+$C!-)7!-*+$2!&)&+&-5!2$1&$.!(*!+#$!*&5$'!(*!-55!L>-5&*&$7!-??5&4-)+'C!&*!-)!!!
! ! ! ! -??(&)+$7!4(%%&++$$!%$%=$2!7&'4(1$2'!+#-+!()$!(2!%(2$!-??5&4-)+'!&'!-!?$2'()!(2!?$2'()'!.&+#!!
! ! ! ! .#(%!+#$!%$%=$2!#-'!#-7!-!?2&(2!45('$!?$2'()-5!2$5-+&()'#&?C!'M#$!'#-55!%-N$!+#&'!N)(.)!+(!+#$!
! ! ! ! 4(%%&++$$!-)7!+#$!8&2$4+(2!-)7!7&'4>''!.#$+#$2!&+!&'!-??2(?2&-+$!+(!=$!2$?5-4$7!=3!-)(+#$2!!!
! ! ! ! 4(%%&++$$!%$%=$2!&)!(27$2!+(!-1(&7!+#$!-??$-2-)4$!(*!-!4()*5&4+!(*!&)+$2$'+A!! ! ! ! !
! ! ! ! !!
ARTICLE VIII. ANNUAL REVIEWS  
  A. Faculty Performance Agreement 
! ! ! ! DA! "#&'!7(4>%$)+!$'+-=5&'#$'!?$2*(2%-)4$!$@?$4+-+&()'!*(2!+#$!4-5$)7-2!3$-2!-)7!?2(1&7$'!-!!
! ! ! ! ! ?5-)!(*!.(2N!*(2!+#$!*-4>5+3!%$%=$2A!!!
! ! ! ! OA! "#$!9>&7&)9!?2&)4&?5$'!-)7!4()+$)+!-2$!7$+$2%&)$7!=3!+#$!




